Chinlone training days (14, 21, 28 October)
Evaluation

The training days gathered between 30 and 50 participants per single session. The first two days
were organized by Uppsala University, while the third day was organized by Bologna University. The
detailed schedule, power point presentations, and other training days outputs can be found on the
Chinlone training days website: https://uuglobal.shorthandstories.com/chinlone-training-
days/index.html

In what follows, we will present the feedback from the monkey survey sent out to all participants.
After that, we will share some screen shots from the sessions.

Participant feedback

The respondents come from following institutions University of Yangon (5 respondents), Yezin
Agricultural University (1), University of Mandalay (4), Dagon University (5), University of Bologna (1),
University of Mandalay (3), Yangon University of Economics (1).

| was satisfied with the overal organization of the training days
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The presentation about Strategic collaboration on projects, given by Mr

Gustaf Cars was useful
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The presentation about outbound mobility, given by Ms Sara Hurtig was

useful
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The presentations about inbound mobility, given by Ms Jenny McKeever and
Ms Lina Solander were useful
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The presentation about strategies for international mobility, given by Mr Matt
Greig was useful
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The workshops organized by Ms Marta Cocos were useful
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The example from Khazar university presentation was relevant for me
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Presentations about internationalization efforts, given by Prof Antonio Fiori
was useful
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Please share some general reflections about the Chinlone training days

Respondent 1: | got valuable knowledge about internationalization.
Respondent 2: We got good experience.

Respondent 3: Power points should be shared before training.
Respondent 4: This training is valuable knowledge for us. Thanks

Respondent 5: The training gave us a lot of insights about internationalization. But, as a training, we
think we should be given more discussion time in group. Presentations are pretty knowledgable for
us but we also need to have the chance to think and speak out according to the context of our
country's current situations.

Respondent 6: The Chinlone Training days is really informative and useful for further attempts of
internationalization and quality education in the higher education sector of Myanmar.

Respondent 7: | am quite new to the IRO, but after the training days, | come to know how it is
operating and come up with the idea how the office could be improved.

Respondent 8: | got much knowledge about the benefits of internalization; inbound and outbound
mobility and strategies for international mobility. | learnt about the requirements for enhancement
of our university internalization and the things that should be involved in creation of university
website from group discussion. Thanks all for sharing the valuable knowledge about internalization;
answers for questions and suggestions.



Respondent 9: Very useful and fruitful training letting us not only more understanding and also
having knowledge and ideas how to start or implenent our internationalization processes of our
Myanmar Universities! Very Greatful and useful training as same as ones Chinlone used to share and

deliver with us before! Thanks ©©

Respondent 10: This training motivate to speed internationalisation in Myanmar University even
though we have some limitations and challenges

Respondent 11: Training provides how to implement the development of our university's IRO , what
things should we put university website,to give capacity training for staffs of IRO and what course
should teach online for international students.

Respondent 12: After attending this training, | have got many insights in doing IR Unit of my
university. Well prepared and informative presentations of the IRO staff make me impressed. Hope |
have a chance to participate more trainings from CHINLONE project in the future.

Screen shots from the sessions
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